
Keep Your Money Clocked inClocked in 
Long After You Clock Out
With You for the Long Road Ahead 
As a State of Connecticut employee, you’re entitled to many great benefits—including the 

Defined Contribution Plans (457 and 403(b) Plans).

The plans enable you to save a portion of earnings deducted from your pay before taxes, 

and allow your account to offer tax-deferred growth potential over the course of your career 

and beyond.

The plans are designed to offer easy-to-understand, smart savings options that let you 

be as involved or as hands-off as you like. A variety of investment options, benefits, and 

services are available, all designed to make account management and planning easy, 

regardless of your experience with saving and investing.

Plan for the road ahead by keeping your money working for you—long after your last day 

on the job.
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Myth Busting: Fact vs. Fiction 
When it comes to retirement savings strategies, there’s plenty of information out 
there. But you know what they say: Just because it’s online doesn’t mean it’s true. 
Here’s the scoop on some common misconceptions.

MYTH: I need to move my retirement savings when I leave my current job.

The fact is: Absolutely not! You can keep your money right where it is throughout your career. 

Your nest egg can maintain its growth potential without interruption. You’ll maintain access to your 

account, the same funds, low fees, retirement counselors, and service representatives that you 

enjoyed as an active employee. 

MYTH: Withdrawing my money is the easiest way to keep it in hand.

The fact is: Withdrawing your money from your retirement account when you change jobs can 

lead to spending it. Plan withdrawals are subject to tax, and the IRS requires that 20% of your 

withdrawal be withheld for tax purposes. Depending on your tax bracket, you may owe additional 

federal and state taxes.

If you are under age 59½, a 10% early withdrawal penalty may apply to withdrawals from the 

403(b) plan. 

MYTH: If I withdraw, I must withdraw in full.

The fact is: Incorrect. You can withdraw only what you need from the plan or arrange for monthly 

or quarterly payments. How much you withdraw is up to you, but withdrawals typically have tax 

implications. Tapping your plan accounts early can jeopardize your retirement savings progress. 

MYTH: Saving through an individual retirement account (IRA) is more efficient than saving through 
a 403(b) or 457 plan.

The fact is: IRAs may give you access to more investment options, but they may carry higher 

fees and likely come with different minimum investment requirements. Because your plan offers 

institutionally priced mutual funds, you may pay lower investment costs in-plan than you would 

for a similar mutual fund in an IRA.

Plan Benefits 
Numerous plan benefits that you enjoyed during your employment will be 
available to you when you move on or retire. Among them:

• Account Assistance  
Have questions about how to grow your savings, or whether to make changes to your 

account? Take advantage of knowledgeable participant service representatives; call 

844-505-SAVE (844-505-7283) or visit CTDCP.com for more information. The 

plans are provided through Empower.
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• Easy Account Management 
Investing can be complicated—but it doesn’t have to be. You can choose one of the 

GoalMaker® model portfolios** to place your investments. The plans include quick 

access to online and phone account management, along with professionals who will 

provide assistance and answer your questions.

• Low Account and Investment Fees 
Thanks to the State plan’s size and negotiating power, you benefit from economies 

of scale. This means lower investment fees for plan investment options, which may 

allow your savings to grow faster than could be the case with “retail-priced” mutual 

funds—which are the norm in IRAs.

• Flexible Distribution Options 
Some plans force you to withdraw your account when you switch jobs, but this 

plan allows you to keep your funds right where they are. This gives you flexibility 

to preserve those assets while you figure out your next move: Should I leave my 

savings where they are? Roll them over to my new employer’s plan? Set up an IRA? 

Withdraw them? 

Changing Jobs or Retiring? Know Your Options 
Figuring out what to do with that money when you change jobs or retire is just 
one of many decisions you’ll need to make—and it’s an important one. Here are 
the basics:

 − Keep your money invested through the plan.

 −  Take cash distributions when you need the money or as planned monthly or 
quarterly payouts.

 − Roll your savings over to an IRA (potentially higher fees).

 − Roll your savings over to a new employer’s retirement plan (not always available).

 − Take a “lump-sum” cash distribution (tax implications).

Consider all your options and their features and fees before moving money 
between accounts.

If you have questions, Empower has answers. Call or make an 
appointment with your on-site retirement counselor. You can  

also call toll-free 844-505-SAVE (844-505-7283).
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Keep Saving With the Defined Contribution Plans
If you leave your job but choose to stay with your current plan, 

you don’t need to take any action—your savings will continue  

to grow for retirement.

Highlights:

•  Your invested savings will maintain its potential to grow  
tax-deferred

• Access to professional assistance, tools, and resources
• Low account and investment fees
•  A range of investment choices selected and monitored  

by the State of Connecticut

Take Flexible Cash Distributions
Once you reach retirement age, you can withdraw either a partial 

account balance or receive a specific amount in installments. 

You can always change the amount and/or frequency of your 

withdrawals and installments.

Highlights:

•  By withdrawing only a portion of your account balance, the 

remaining funds can continue to grow—to provide additional 

retirement savings

• Flexibility to take partial withdrawals as you need the money

•  Monthly installments give you the predictability of 

regular income

• You retain flexibility to change your payments

•  Potentially lower taxes: you are only taxed on the withdrawn 

amount (rather than your entire account balance)

Note: Depending on your plan, withdrawals taken before age 59½ 

may be subject to a 10% IRS penalty.

QUESTIONS TO ASK:

1. Are my savings on target  
for the retirement lifestyle  
I want?

2. Should I make any changes 
to my investment selections?

QUESTIONS TO ASK:

1. What taxes will apply to 
my withdrawals?

2. What makes most sense 
for me: withdrawals 
or installments?

3. Should I make changes to 
my investment selections?
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Roll Over to an IRA
IRAs have long been a popular way to grow retirement savings 

and can provide access to many investment options, but know 

the facts before you go that route.

Highlights:

• IRAs typically have higher investment fees than you pay 

through your current plan.

• Some providers charge annual custodial fees to handle 

your account.

•  If you have an outstanding loan from your current plan, you 

will need to pay it off in full before rolling over to an IRA or 

you’ll incur tax consequences. Please call 844-505-SAVE 

(844-505-7283) for details.

• Your savings maintain the potential to grow tax-deferred.

•  You may have access to more investment choices than you 

have through your current plan.

Roll Your Assets Into a New Employer’s 
Retirement Plan
If you change jobs, your new employer may offer a qualified plan 

that allows you to “roll-in” (transfer) your existing investment 

balances into its plan.

Highlights:

•  No tax consequences if you complete a “direct” (from 

Empower to the new plan) or “indirect” (from Empower  

to you and then to the new plan within 60 days) rollover.

•  If you stay employed past age 73, you can avoid taking 

Required Minimum Distributions (RMDs) from your new 

employer’s plan account.

•  Your savings become subject to the new plan’s distribution 

and investment rules (which may differ from those in your 

current plan).

•  If you have a loan against your current plan account, your 

new plan may not accept the loan; if so, you’ll have to pay 

off the loan or face income tax on the remaining balance.

QUESTIONS TO ASK:

1. Are there any fees 
associated with 
the rollover?

2. What restrictions will apply 
to the funds I roll over into 
the new plan?

3. What types of investment 
options are available?

4. What happens if the 
transfer takes longer or 
happens after 60 days?

QUESTIONS TO ASK:

1. Are there annual custodial 
fees with my IRAs (and 
how much are they)?

2. Just how involved will 
I need to be with my 
investments if I roll my 
balance to an IRA?

3. What investment fees 
apply, and how do 
they compare with 
in-plan options?
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Take a Lump-Sum Cash Distribution
You can withdraw your savings at any time—but doing so comes 

at a cost. When you withdraw from your plan account, the money 

is taxable as regular income, which could affect your tax bracket 

for the year and may even trigger an IRS penalty.

Highlights:

You’ll have immediate access to your savings, but:

•  Your withdrawal will be taxable as regular income—and 

could put you in a higher tax bracket.

•  You’ll get a check for only 80% of your withdrawal amount 

because federal rules require Empower to withhold 20% for 

taxes. Additional federal and state taxes may apply.

•  Depending on your plan, you may face a 10% IRS penalty 

for early withdrawal if you’re under age 59½.

•  Your savings will stop growing unless you personally 

reinvest them.

QUESTIONS TO ASK:

1. Will I face any penalties for 
withdrawing?

2. Will I owe additional 
federal and state 
income taxes?

3. How long will it take me 
to replace the retirement 
savings I’m cashing out?

4. What is my purpose in 
cashing out my savings?

5. How will I receive 
my funds?
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Your Options at a Glance
Here’s a quick comparison of your choices. If you have questions or want to discuss your choices, please call 

your on-site retirement counselor or schedule an appointment by logging in to CTDCP.com. 

STAY WITH 
THE PLAN

TAKE A CASH 
DISTRIBUTION

TAKE A PARTIAL 
WITHDRAWAL 
OR 
INSTALLMENTS

ROLLOVER 
TO AN IRA

ROLLOVER 
TO NEW 
EMPLOYER’S 
PLAN

TAX-
DEFERRED 
GROWTH

Yes No Yes, for the 
portion that 
remains in your 
account

Yes Yes

TAXES

No tax 
implications

Federal and, 
if applicable, 
state income 
tax will apply to 
the withdrawal 
amount. A 10% 
early withdrawal 
penalty may 
apply if under 
age 59½.***

Federal and, 
if applicable, 
state income 
tax will apply to 
the withdrawal 
amount. A 10% 
early withdrawal 
penalty may 
apply if under 
age 59½.***

No tax 
implications 
unless there 
is an unpaid 
plan loan

No tax 
implications 
unless there 
is an unpaid 
plan loan

FEES
Regular account 
and investment 
fees apply

None None Account and 
investment fees 
vary by IRA

Account and 
investment fees 
vary by plan

ACTION 
REQUIRED

None Call Empower: 
844-505-SAVE 
(844-505-7283)

Call Empower: 
844-505-SAVE 
(844-505-7283)

Contact bank or 
brokerage firm 
for assistance in 
setting up IRA

Verify process 
for rolling over 
account to 
new plan

Prepare yourself for the many years ahead.
To learn more about the plan and your account options, visit CTDCP.com 

or call 844-505-SAVE (844-505-7283).



Retirement counselors are registered representatives of Empower Financial Services, Inc. (EFSI), Member FINRA/SIPC. EFSI is an affiliate of Empower Retirement, LLC; Empower Funds, 
Inc.; and registered investment adviser Empower Advisory Group, LLC. This material is for informational purposes only and is not intended to provide investment, legal, or tax recommendations 
or advice.

Neither Empower nor any of its affiliates provide tax or legal advice, for which you should consult with your qualified professional. 

* As of January 1, 2023, the IRS generally requires you to start taking required minimum distributions (RMDs) at age 73. (If you turned 72 in 2022 and delayed your first-time RMD until  
April 1, 2023, you must take your 2022 RMD by April 1, 2023, and your 2023 RMD by December 31, 2023.)

**GoalMaker is an optional tool and available at no additional cost. GoalMaker’s model allocations are based on generally accepted financial theories that take into account the historic returns 
of different asset classes. But, of course, past performance of any investment does not guarantee future results. Participants should consider their other assets, income, and investments (e.g. 
equity in a home, Social Security benefits, individual retirement plan investments, etc.) in addition to their interest in the plan, to the extent those items are not taken into account in the model. 
Participants should also periodically reassess their GoalMaker investments to make sure their model portfolio continues to correspond to their changing attitudes and retirement time horizon.

Amounts withdrawn before age 59½ may be subject to a 10% federal income tax penalty, applicable taxes, and plan restrictions. Withdrawals are taxed at ordinary income tax rates. 

***The 10% federal penalty tax on distributions prior to age 59½ does not apply to distributions from your 457 account assets. Distributions of assets rolled over from another employer plan 
(non-457) would be subject to tax penalty if taken before age 59½ unless an exception applies.

Retirement products and services are provided by Empower Annuity Insurance Company, Hartford, CT, or its affiliates.

“EMPOWER” and all associated logos and product names are trademarks of Empower Annuity Insurance Company of America.
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